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1. Aims 
 

 

At Grange Primary School we believe that behaviour is everyone’s responsibility and we strive to ensure that 
children become part of a friendly, safe environment where there is an atmosphere of mutual respect and 
trust. We understand that the quality of relationships, a positive school climate and a clear focus on 
character development, are key to successful student learning. We seek to maximise positive behaviour and 
to implement principles of mutual respect and encouragement. 

This policy aims to: 

• Provide a consistent approach to behaviour management 

• Define what we consider to be unacceptable behaviour, including bullying 

• Outline how pupils are expected to behave 

• Summarise the roles and responsibilities of different people in the school community with regards to 
behaviour management 

• Outline our system of rewards and sanctions 

 
 

2. Legislation and statutory requirements 
This policy is based on advice from the Department for Education (DfE) on: 

• Behaviour and discipline in schools 

• Searching, screening and confiscation at school 

• The Equality Act 2010 

• Use of reasonable force in schools 

• Supporting pupils with medical conditions at school  

It is also based on the special educational needs and disability (SEND) code of practice. 

In addition, this policy is based on: 

• Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the 
welfare of its pupils  

• Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate pupils’ 
behaviour and publish a behaviour policy and written statement of behaviour principles, and give 
schools the authority to confiscate pupils’ property 

• DfE guidance explaining that maintained schools should publish their behaviour policy online 

 

 

 

 

 

 

 

 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy
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3. Definitions 
Unacceptable behaviours are defined within our Behaviour Thermometer system below: 

 

 

 

 

 

 
 

 

 

Incidences of unacceptable behaviour classified as orange level or above should be recorded on a Serious 
Incident form (appendix 8) 

4a. Bullying 
Bullying is defined as the repetitive, intentional harming of one person or group by another person or group, 
where the relationship involves an imbalance of power. 

Bullying is, therefore: 

• Deliberately hurtful 

• Repeated, often over a period of time 

• Difficult to defend against 

 

Bullying can include: 

 

Type of bullying Definition 

Emotional Being unfriendly, excluding, tormenting 



 
 
 
 
 
 
 
 

5 

Physical Hitting, kicking, pushing, taking another’s belongings, any use of 
violence 

Racial Racial taunts, graffiti, gestures 

Sexual Explicit sexual remarks, display of sexual material, sexual gestures, 
unwanted physical attention, comments about sexual reputation or 
performance, or inappropriate touching 

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing 

Cyber-bullying Bullying that takes place online, such as through social networking 
sites, messaging apps or gaming sites  

 

At Grange Primary School we are committed to providing a caring, friendly and safe environment for all of 
our pupils. Bullying of any kind is unacceptable. If bullying does occur, all pupils should be able to speak out 
and know that incidents will be dealt with promptly and effectively. Full details of our school’s approach to 
preventing and addressing bullying are set out in our Anti-Bullying Policy.  

4b.  Allegations of abuse made against other pupils 
We recognise that children are capable of abusing their peers. Abuse will never be tolerated or passed off as 
“banter” or “part of growing up”. 
Most cases of pupils hurting other pupils will be dealt with under this policy, but this additional child 
protection and safeguarding policy will apply to any allegations that raise safeguarding concerns. This might 
include where the alleged behaviour: 

•       Is serious, and potentially a criminal offence 
•       Could put pupils in the school at risk 
•       Is violent 
•       Involves pupils being forced to use drugs or alcohol 
•       Involves sexual exploitation or sexual abuse, such as indecent exposure, sexual assault, or  
      sexually inappropriate pictures or videos (including sexting) 

If a pupil makes an allegation of abuse against another pupil: 
•       Staff must tell the DSL and record the allegation, but do not investigate it 
•       The DSL will contact the local authority children’s social care team and follow its advice, as well as     
      the police if the allegation involves a potential criminal offence 
•       The DSL will put a risk assessment and support plan into place for all children involved – both the  
       victim(s) and the child(ren) against whom the allegation has been made – with a named person   
       they can talk to if needed 
•       The DSL will contact the children and adolescent mental health services (CAMHS), if appropriate 

 
We will minimise the risk of peer-on-peer abuse by: 

•       Challenging any form of derogatory or sexualised language or behaviour 
•       Being vigilant to issues that particularly affect different genders – for example, sexualised or 
aggressive touching or grabbing towards female pupils, and initiation or hazing type violence with 
respect to boys 
•       Ensuring our curriculum helps to educate pupils about appropriate behaviour and consent 
•       Ensuring pupils know they can talk to staff confidentially through PSHE lessons, assemblies and 
workshops 
•       Ensuring staff are trained to understand that a pupil harming a peer could be a sign that the child 
is being abused themselves, and that this would fall under the scope of this policy 
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5. Roles and responsibilities 
At Grange Primary School everyone is responsible for creating a community which values each member and 
ensures their safety and well-being. The whole school works together to create a positive atmosphere, a 
sense of community and shared values.  

More specific responsibilities are outlined below: 

 
5.1 The Governing body 
The governing body is responsible for reviewing and approving the written statement of behaviour principles 
(appendix 1). 

The governing body will also review this behaviour policy in conjunction with the headteacher and monitor 
the policy’s effectiveness, holding the headteacher to account for its implementation. 

The governing board is responsible for monitoring this behaviour policy’s effectiveness and holding the 
headteacher to account for its implementation. 

 
5.2 The headteacher 
The headteacher is responsible for reviewing this behaviour policy in conjunction with the governing body, 
giving due consideration to the school’s statement of behaviour principles (appendix 1). The headteacher will 
also approve this policy. 

The headteacher will ensure that the school environment encourages positive behaviour and that staff deal 
effectively with poor behaviour and will monitor how staff implement this policy to ensure rewards and 
sanctions are applied consistently. 

The headteacher is responsible for reviewing and approving this behaviour policy. 

 
5.3 Staff 
Staff are responsible for: 

• Encouraging pupils to cooperate in learning 

• Teaching pupils that actions and choices have consequences 

• Teaching pupils to have self-control and to take responsibility for their actions. 

• Implementing the behaviour policy consistently and ensuring that Behaviour Thermometer and 
Reward Rocket posters are displayed in their classroom 

• Modelling positive behaviour 

• Providing a personalised approach to the specific behavioural needs of particular pupils (refer 
Behaviour plans Appendix 2) 

• Recording behaviour incidents and rewards on SIMS 

• Monitoring the fair distribution of rewards to children within their class 

• Referring pupils with repeated or particularly concerning incidents to the behaviour lead 

The senior leadership team will support staff in responding to serious behaviour incidents (orange and 
above).  
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5.4 Parents 

Parents are expected to: 

• Encourage respect and good behaviour and make their children aware of inappropriate behaviour  

• Establish good communication with school staff and support their child in adhering to the school’s 
behaviour systems 

• Inform the school of any changes in circumstances that may affect their child’s behaviour 

• Discuss any behavioural concerns with the class teacher promptly 

• Work in partnership with the school to support their child in achieving their behaviour targets set 
through formal or informal procedures 

 

 

5.5 Behaviour Lead 
The behaviour lead is responsible for: 

• Monitoring the consistency of logging sanctions and rewards 

• Reviewing behaviour and rewards data each half term; identifying classes or individuals in need of 
additional support/mentoring 

• Identifying patterns or trends in behaviour and acting upon these accordingly 

• Reviewing and updating procedures and policy as required 

• Working in partnership with the Inclusion lead to ensure that behaviour plans, risk assessments and 
incident logs are reviewed, updated and stored regularly and consistently 

 

6. Pupil code of conduct 
Pupils are expected to: 

• Be honest 
• Behave in an orderly and self-controlled way 

• Treat others with respect at all times 

• Take care of property and the environment in and around school 

• In class, work to the best of their abilities and make it possible for all pupils to learn 
• Move sensibly and quietly in and around school 
• Accept sanctions when given 

• Respond appropriately to the instructions of staff and other adults working in school 

• To cooperate with children and adults in all aspects of school life 

• To help formulate and comply with the classroom rules 

• To share in celebrating the achievements of all members of the school community 

• Refrain from behaving in a way that brings the school into disrepute, including when outside 
school 
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7. Rewards and sanctions. 
Rewards and sanctions play an important role in teaching children how to control their own behaviour.  

 
7.1 Rewards-Reward Rocket 
Our Reward Rocket system is used consistently throughout the school and provides a hierarchical system of 
extrinsic motivation. Additional reward systems may be implemented by individual class teachers but should 
be linked to the Reward Rocket system. 

 

 
 

Positive behaviour will be rewarded with: 

• Stickers and certificates as illustrated above; the suggestions provided for rewards is not an exclusive 
list. 

• Children’s names added to Reward rockets displayed in classrooms 

• Emerald and Gold certificates presented by a member of SLT in weekly phase Celebration assemblies 

• Emerald and Gold certificates displayed on celebration corridor boards 

• Additional prizes for Gold awards 

Larger versions of the images above can be found in appendix 5. 

Stickers for Gold and Emerald reward certificates see appendix 5-Labels for certificates 

 

Whilst our Reward Rocket system is effective in motivating pupils we believe that intrinsic motivation plays 
an important role in character development. Pupils are made to feel good when making positive choices and 
achieving success. This could take various forms including; thumbs up, well done, “Give yourself a pat on 
the back”. 
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7.2 Sanctions-Behaviour Thermometer 
At Grange Primary School staff have developed a system of sanctions which is applied consistently 
throughout the school to manage negative behaviours. EYFS use an adapted, simplified version based on 
the same principles. As pupils move up the Thermometer sanctions increase in severity. Our hierarchy of 
unacceptable behaviours (Section 3) is linked to the Behaviour Thermometer. 

In the event that a child makes the wrong behaviour choice, it is the responsibility of staff to support them in 
making positive choices. At blue level, pupils will be given a warning as a chance to correct their behaviour 
before being given a consequence. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

See appendix 6 for a more detailed flow chart of actions 

Following an incident of negative behaviour pupils will be involved in follow up discussion with a member of 
staff which will support them in managing their own behaviour in the future. This discussion will explore 
questions such as 

What happened? 

How did it make you/others feel? 

What could you do next time you feel this way? 

 

Additionally, class teachers may use one or more of the following sanctions in response to unacceptable 
behaviour 

• Placing pupil in a time out or isolated area of the classroom 

• Expecting work to be completed at home, or at break or lunchtime 

• Referring the pupil to a senior member of staff 

• Discussions with parents 

• Agreeing a behaviour contract 

 

See appendix 4 for sample letters to parents about their child’s behaviour. 
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7.2 Fixed-Term and Permanent Exclusions 
At Grange Primary School we believe that children have the right to feel safe and to learn. If a child reaches 
the red level of our Behaviour Thermometer and we believe that the child remaining in school would 
seriously harm the education or welfare of other pupils or be a risk to themselves, the headteacher may take 
the decision to exclude for a fixed period. Following a fixed-term exclusion the pupil and parents must meet 
the headteacher or another member of SLT to discuss the pupil’s reintegration into school. 

 
7.3 Off-site behaviour 
Sanctions may be applied where a pupil has misbehaved off-site when representing the school, such as on a 
school trip or on the bus on the way to or from school.  

 

7.4 Malicious allegations 
Where a pupil makes an accusation against a member of staff and that accusation is shown to have been 
malicious, the headteacher will discipline the pupil in accordance with this policy.  

Please refer to our safeguarding policy for dealing with allegations of abuse against staff for more 
information on responding to allegations of abuse. 

The headteacher will also consider the pastoral needs of staff accused of misconduct. 

8. Behaviour management 
8.1 Classroom management 
Teaching and support staff are responsible for setting the tone and context for positive behaviour within the 
classroom. 

They will: 

• Create and maintain a stimulating environment that encourages pupils to be engaged 

• Encourage independence 

• Support pupils in developing strong self esteem 

• Encourage pupils to be confident to speak to adults about any concerns 

• Display and consistently use the Behaviour Thermometer and Reward Rocket and their own agreed 
classroom rules 

• Develop a positive relationship with pupils: 

o Greeting pupils in the morning/at the start of lessons 

o Establishing clear routines 

o Communicating expectations of behaviour in ways other than verbally 

o Highlighting and promoting good behaviour 

o Concluding the day positively and starting the next day afresh 

o Having a plan for dealing with low-level(Blue) disruption eg cool down, identified work area 

 

 

 

8.2 Physical restraint 
We are committed to avoiding the use of any form of physical restraint unless a child is a danger to 
themselves, other children or embers of staff. SLT, 1-1 LSA’s who support pupils with challenging 



 
 
 
 
 
 
 
 

11 

behaviours and our Behaviour Support Worker have been trained in safe physical restraint and should be 
called to support wherever possible. 

In some circumstances, staff may use reasonable force to:  

• Prevent a child leaving a room or area if it would risk their safety or that of others 

• Prevent a child attacking a member of staff or another pupil 

• Stop a fight taking place 

• Restrain a pupil at risk of harming themselves r damaging property 

Incidents of physical restraint must: 

• Always be used as a last resort 

• Be applied using the minimum amount of force and for the minimum amount of time possible  

• Be used in a way that maintains the safety and dignity of all concerned 

• Never be used as a form of punishment 

• Be recorded and reported to parents (see appendix 3 Physical restraint form) 

 
8.3 Pupil support  
The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected 
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be 
differentiated to cater to the needs of the pupil. 

The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging behaviour 
to determine whether they have any underlying needs that are not currently being met.  

Where necessary, support and advice will also be sought from specialist teachers, an educational 
psychologist, medical practitioners and/or others, to identify or support specific needs. 

When acute needs are identified in a pupil, we will liaise with external agencies and plan support 
programmes for that child. We will work with parents to create a behaviour plan (appendix 2) and review it 
on a regular basis.  

Alternative or adapted provision should be considered for pupils who: 

• Exhibit particularly challenging behaviour 
• Are unable to cope with regular curriculum and routines.  
• Are at risk of exclusion 

This provision could include: 

• Timetable adaptations and/or regular breaks 
• Therapy sessions 
• Nurture groups 
• Mentoring  
• An individual reward/monitoring system (for examples see Appendix 7) 

Many of these pupils will also have 1-1 LSA support 

The aim of any alternative provision is for pupils to be fully reintegrated within their class as soon as 
possible. Any successful strategies should continue to be implemented within the classroom setting. 

  
8.4 Interventions 

Pupils operating within the Behaviour thermometer who are experiencing difficulties with managing their own 
behaviour may be supported in the following ways: 

• Nuture groups focusing on Behaviour management, social skills or anger management run by LSA’s 
or HLTA’s in the inclusion room. 

• Informal monitoring target card 
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• Formal monitoring Report card 
• Reflection/mentoring with HLTA’s, Behaviour Lead 

9. Pupil transition 
To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In 
addition, staff members hold transition meetings.  

To ensure behaviour is continually monitored and the right support is in place, information related to pupil 
behaviour issues is stored on SIMS and can be accessed by relevant staff. In addition, relevant staff will 
receive a copy of any current Behaviour plan or risk assessment. Information on behaviour issues may also 
be shared with new settings for those pupils transferring to other schools.  

10. Training 
Our staff are provided with training on managing behaviour, key members of staff are TEAMteach trained, all 
staff are trained in de-escalation, as part of their induction process. 

Behaviour management will also form part of continuing professional development. 

In addition, staff can seek support from Behaviour Lead, Inclusion Lead, Pastoral HLTA’s, Phase Lead 

11. Monitoring and review arrangements 
Everyone in the school should take ownership of this policy and The Senior Leadership team will undertake 
monitoring to ensure that there is consistency of approach to behaviour throughout the school. This 
behaviour policy is currently under review as we develop a more bespoke system which includes a greater 
focus on character development and more direct links with our newly introduced Jigsaw PSHE curriculum.   

The written statement of behaviour principles (appendix 1) will be reviewed and approved by the full 
governing body every 3 years. 

12. Links with other policies 
This behaviour policy is linked to the following policies: 

• Exclusions policy 

• Safeguarding policy 

• Anti-Bullying Policy 
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Appendix 1: written statement of behaviour principles 
Rationale and Purpose 

This statement has been drawn up in accordance with the Education and Inspections Act 2006, and DfE 
guidance (Behaviour and discipline in schools: Guidance for governing bodies, 2012)).  
Governors consulted with staff, parents, pupils and senior leaders as part of the process of drawing up 
the statement. 
The purpose of this statement is to provide guidance for the Headteacher in drawing up the Behaviour 
Policy at Grange Primary School so that it reflects the shared aspirations and beliefs of governors, staff 
and parents for the children in the school, as well as taking full account of law and guidance on 
behaviour matters. It is intended to help all school staff to be aware of and understand the extent of their 
powers in respect of discipline and sanctions and how to use them. Staff should be confident that they 
have the Governor’s support when following this guidance. 
This is a statement of principles, not practice: it is the responsibility of the Headteacher to draw up the 
Behaviour Policy though she or he must take account of these principles. The Headteacher is also 
asked to take account of the guidance in DfE publication Behaviour and Discipline in Schools: a guide 
for Headteachers and school staff (January 2016). 
The Behaviour Policy must be publicised, in writing, to staff, parents/carers and children each year. It 
must also appear on the school’s website. 
Principles 

Every child understands they have the right to feel safe, valued, cared for and respected, and learn free 
from the disruption of others.  
Grange primary school is an inclusive school; all members of the school community should be free from 
discrimination, harassment, victimisation and any other conduct that is prohibited by or under the 
Equality Act 2010.  
Children have varying needs and backgrounds and some pupils may need additional support to meet 
the behaviour expectations of the school. The school will fulfil its’ legal duties in respect of safeguarding 
children with special educational needs and all vulnerable children. 
It is expected that all adults – staff, volunteers and governors – will set excellent examples to the 
children at all times. 
We seek to give every child a sense of personal responsibility for his/her own actions. Children are 
actively encouraged to make good choices about their own behaviour. 
The school’s Behaviour Policy will ensure that there are measures to encourage good behaviour, self-
discipline and respect, and prevent all forms of bullying amongst pupils. 
Rewards, sanctions and reasonable force are used consistently by staff, in line with the behaviour 
policy. The school’s Behaviour Policy will clearly reflect the school’s approach to exclusions. 
Where there are significant concerns over a pupil’s behaviour, the school will work with parents to strive 
for common strategies between home and school. Families are involved in behaviour incidents to foster 
good relationships between the school and pupils’ home life. 

The school will seek advice and support from appropriate outside agencies where concerns arise over a 
child’s behaviour. 
School staff have the ability to screen or search a child where there is a reasonable belief that the child 
possesses an item that that is prohibited or breaches the school’s policies. 
School staff have the power to use ‘reasonable force’ and other physical contact to control inappropriate 
behaviour when it becomes necessary. Governors expect that appropriate staff have undergone 
necessary training. The Behaviour Policy should define ‘reasonable force’. 
Children are expected to display the high standards of behaviour required at school when they are 
representing the school off-site at school-related events and visits, when they are travelling to and from 
school. We are all ambassadors for Grange. 
The governing body also emphasises that violence or threatening behaviour will not be tolerated in any 
circumstances. 

This written statement of behaviour principles is reviewed and approved by the Full Governing Body 



Appendix 2: Behaviour plans 
Level 1 Level 2 Low level support: Information about how to know I am becoming somewhat dysregulated and need low level support 

How I might express 
myself 

Moving around on my seat 

Shouting out/making loud noises 

Talking to/ distracting peers 

Dis engaged in the learning 

Leaving the class room 

Refusing to do work 

Possible triggers 
and frequency 

Frequent- within 5- 10 minutes 

Restlessness 

Being ‘bored’ 

Seeking attention from adult/peers 

Need support with my work 

Cant access the work 

I want to play football 

 

What am I 
communicating 

I need support with my learning 

I am struggling to focus 

I need/want your attention 

I do not understand the work 

Need support with my work 

Emotionally upset 

Low self esteem 

I need re assurance 

How you need to 
respond 

Constant motivation and re assurance 

Write the LI down on a write board 

Small steps 

Praise positive behaviour IMMEDIATELY, use stickers/ reward chart.  ‘I can see Marlee is on task’ 

Give me a class job/ to move around the class room  

Use ‘I need to’ chart to remind me how long until I finish my work. 

Talk to me at eye level. 

Out loud positive praise to other students who are focussed and on task. 

Positive encouragement 

 

Level 3 Level 4 Medium: Information about how to know I am becoming increasingly dysregulated and need medium level support 

How I might express 
myself 

Lots of moving around the classroom.   

Fighting with other students 

Defiance 

Leaving the classroom 

Climbing 

Possible triggers 
and frequency 

Positive/negative interactions with peers responding to my behaviour  

Disagreement with peers 

Tired 

Being ‘bored’ 

Seeking attention from adult/peers 

Cant access the work 

Struggling to make the right decisions 

What am I 
communicating 

I need support with my learning 

I am struggling to focus 
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I need/want your attention 

I do not understand the work 

How you need to 
respond 

Redirect me with job out of class/ include preferred adults. ‘Can you go and give this to Miss ….’ 

Ask me if I would like to complete my work in a quieter space (INCLUSION ROOM) 

Redirect me with alternative activity (sensory/ lots of adult interaction, I like to talk about talk about myself) 

Make work shorter and more achievable,  

Simple instructions 

Quite space 

Re assurance 

Positive encouragement 

 

 

Level 5 High: Information about how to know I am entering crisis and need a high level of support 

How I might express 
myself 

Being rude/ aggressive to adults and peers.   

Running away. 

Hiding 

Non compliance 

Demonstrating physical aggression towards peers 

Demonstrating physical aggression towards adults 

Verbally abusive 

Leaving school premises 

Possible triggers 
and frequency 

ALL OF THE ABOVE. 

What am I 
communicating 

No longer able to control my emotions/behaviour 

How you need to 
respond 

Contact SLT. 

Do not chase me, try and keep eyes on my direction. 

 

 

 



Appendix 3: Physical Intervention Form  
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Appendix 4: letters to parents about pupil behaviour – templates  
Pink letter 
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Purple letter 
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Orange letter 
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Appendix 5: Reward Rocket  
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Labels for Gold certificates 

 
  

I have taken initiative 

and shown leadership 

 

I have made an excellent 
contribution to class 
discussions and work 

 

I have consistently 
worked hard to achieve 

my potential 
 

I have been a responsible 
role model 

 

I have produced 
exceptional pieces of work 

on several occasions 

 

I have represented the 
school in an outstanding 

manner at events 

 

I have shown 
improvements in all areas 

of school life 
 

I have actively promoted 
anti-bullying 

 

I have taken initiative 

and shown leadership 

 

I have been a responsible 
role model 

 

I have shown 
improvements in all areas 

of school life 
 

I have made an excellent 
contribution to class 
discussions and work 

 

I have produced 
exceptional pieces of work 

on several occasions 

 

I have actively promoted 
anti-bullying 

 

I have consistently 
worked hard to achieve 

my potential 
 

I have represented the 
school in an outstanding 

manner at events 

 

I have consistently 
worked hard to achieve 

my potential 
 

I have represented the 
school in an outstanding 

manner at events 
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Labels for Emerald Certificates
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Appendix 6: Flow Chart of Actions 
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Appendix 7: Pupil support - Rewards and monitoring 
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Appendix 8: Serious Incident form 
 

Date:    Time:  Location:  

Staff involved in incident:        Lead:            Assistants/witnesses:  

Pupil/s involved:                    Assailant:        Victim:  

Behaviour classification-PLEASE CHOOSE ONE ONLY 
(unless behaviour tracking forms are attached) 

Persistent non-compliance Damage or deliberate vandalism Physical assault on a pupil 
Verbal abuse to peers Homophobic incident Physical assault on staff 
Verbal abuse to staff  Racist incident Theft 
Relational conflict Sexist incident Fighting 
Bullying (Virtual or Actual)-
suspected 

Sensory seeking Bringing the school into disrepute 

Other, please classify:  

 Factual bullet point verbatim description of the incident by the reporter 

What led to the incident? (Probable antecedent) 

 

What actually happened? (Please do not include value judgements) 

 

What did you do to de-escalate the incident? (Actions by lead reporter) 

 

Referred to:All of SLT SLT:  Other: 

Physical intervention entered into online intervention form (parents MUST be 
informed) Yes/No 

Touch Single embrace Adapted single 
embrace 

Seated double 
embrace Adapted double embrace 

Consequences for pupil 
Cooling off period Supervised lesson time isolation Behaviour thermometer –  
Resolution achieved Break time detention Referred to SLT - Red 

Follow-up actions  
Health and welfare check Parental contact Learning intervention 
Pupil interview Police intervention Behaviour intervention-  
Pupil/parent interview Internal exclusion  External professionals intervention 
Fixed-term exclusion for__days 
Other: 

Date/Initial of staff  
reporting incident 

 
 

 SLT by end of the day 
 
 

DK 
 
 
 

SIMs 
 
 

 Pupil file 
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I have taken initiative 

and shown leadership 

 

I have made an excellent 
contribution to class 
discussions and work 

 

I have consistently 
worked hard to achieve 

my potential 
 

I have been a responsible 
role model 

 

I have produced 
exceptional pieces of work 

on several occasions 

 

I have represented the 
school in an outstanding 

manner at events 

 

I have shown 
improvements in all areas 

of school life 
 

I have actively promoted 
anti-bullying 

 

I have taken initiative 

and shown leadership 

 

I have been a responsible 
role model 

 

I have shown 
improvements in all areas 

of school life 
 

I have made an excellent 
contribution to class 
discussions and work 

 

I have produced 
exceptional pieces of work 

on several occasions 

 

I have actively promoted 
anti-bullying 

 

I have consistently 
worked hard to achieve 

my potential 
 

I have represented the 
school in an outstanding 

manner at events 

 

I have consistently 
worked hard to achieve 

my potential 
 

I have represented the 
school in an outstanding 

manner at events 
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